


ARCHDEACON'S WELCOME

Thank you for taking the time to prayerful consider whether God might be calling you to be the next Vicar of St Mark’s,
Bromley. This is an exciting time in the life of Rochester Diocese as we reflect on how we as a diocese, and in different ways
in each of our parishes, might Change and Serve and Grow so that God’s Kingdom can be increased, and more people can
come to know the love of Christ. Our diocesan strategy prioritises and supports parish ministry and clergy well-being.

The diverse and friendly congregation at St Mark’s are looking forward to welcoming a new Vicar who will lead them in
mission and ministry. St Mark’s has a strong choral tradition and excellent links with St Mark’s primary school, these strengths
offer potential for growth.

Located just off the High Street, opposite Bromley South train station, St Mark’s has a visible presence in the community.
They are part of the supportive and friendly Bromley Deanery in the London Borough of Bromley.

There is easy access to central London, Rochester and the Kent countryside and Bromley town centre has a good range of
shops, restaurants and cafes. It is my hope that the next Vicar will value and build on the existing good work, seek new
opportunities to share God's love with the community, and nurture and develop the gifts of the existing congregation.

“Please be assured of my prayers as you discern whether
you are the person the Holy Spirit is calling to join us in

17”7

soirs this next exciting stage of mission andministry in Bromley.

- Ven Archdeacon Allie Kerr
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“Sing to the Lord a new song; sing to the Lord, all the earth.”

— Psalm 96:1
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OUR CHORAL TRADITION

Music is a cherished and vital part of the ministry at St. Mark’s, enriching our worship and drawing us closer to God. With a strong choral tradition, our music
deepens the spiritual life of our community and welcomes all who enter our doors.

Our Director of Music leads a dedicated group of 15-20 singers, who come together on Thursdays for choral practice and Sunday mornings for Eucharist, as well
as for monthly services and Choral Evensongs. The choir's musical offerings go beyond our regular services, adding depth and beauty to key moments in the
liturgical year, such as Palm Sunday and the annual Nine Lessons and Carols service, which fills the church with both members and visitors, creating a truly special
atmosphere of worship.

We are blessed with a choir that spans generations, with choristers from their teens and twenties to experienced singers and choral scholars, all contributing to
the vibrant musical life of St. Mark’s. This diversity brings richness to our worship, and we are eager to welcome new junior members to sustain and grow this
tradition for years to come. This is an exciting area for development, and we look forward to nurturing new voices to continue this legacy.

Beyond St. Mark’s, our choir has built a respected reputation, having performed in some of the nation’s finest cathedrals. In 2018, they completed a four-day
residency at Salisbury Cathedral, and they have sung Choral Evensong at St. Paul’s and Peterborough Cathedrals. Their invitation to return to St. Paul’s Cathedral
is a testament to their musical excellence and dedication. As the choir evolves, we remain committed to supporting our choristers and Director of Music, ensuring
that this ministry continues to flourish.

The choir's role extends beyond music—they serve in many areas of church life, from PCC members to school volunteers, embodying the spirit of service and
worship that is at the heart of St. Mark’s.

We are also blessed with a magnificent three-manual organ, which elevates our worship by accompanying hymns and supporting the choir. Alongside this, our
grand piano and Clavinova further enrich our musical offerings, providing versatility and inspiration in our services and special events.
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At St. Mark’s, our relationship with St. Mark’s Church of England Primary School is
not just one of name but of active faith, service, and shared mission. The church
and school walk closely together, offering children and their families a foundation
of Christian values, worship, and community engagement. This partnership is a
blessing, and we believe there is great potential for it to grow even further.

The school regularly uses the church as a sacred space, where children experience
worship beyond the classroom. Choral services, Nativity plays, and end-of-term
celebrations bring the school community into the heart of our church, allowing
young voices to sing God's praises and experience the beauty of shared worship.
Clergy and church leaders are welcomed into the school, offering pastoral support
and helping to embed Christian teaching in daily life.

We are praying for a leader who will nurture, strengthen, and expand these ties,
seeing them as a central part of our mission and outreach. There is room for
growth, particularly in encouraging regular church attendance among school
families, deepening their sense of belonging within our congregation. Through
thoughtful stewardship and a clear mission plan, we hope to inspire the next
generation to engage with the church not just on special occasions but as an
integral part of their lives.

The role of the next leader will be to build on this strong foundation, ensuring that
the partnership with St. Mark’s School flourishes. By offering pastoral care to staff
and pupils, engaging families, and creating more opportunities for joint worship
and service, we can develop a truly interwoven community of faith.

27 et We believe that St. Mark’s Church should feel like home for every child and family
Sy % connected to our school. Through prayerful leadership, mission-focused outreach,
and a commitment to growth, we seek to draw more people into the life of the
church, strengthening faith in the school community and beyond.

> »
o | Y 4 ¥ 3 - TR ErY
: LREAVY R 8 NG .3~—._.,£ BTN
AN e ’; B TP

:7‘.' o= iy
e g A et

[+
LAY

A LIVING PARTNERSHIP WITH ST MARK'S PRIMARY

“The headteacher’s commitment to
ensuring the school is a church school
“in practice, not just in name” is
inspiring, and it's clear that the school
sees St Mark’s as their church.”

- Curate Lizzie Longhurst, 2024.
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SAFEGUARDING

At St. Mark’s, we are unwavering in our commitment to a
safe, welcoming, and inclusive environment for all.

Our safeguarding practices are robust: we operate at
Parish Dashboard Level 3, with regular monitoring by our
Parish Safeguarding Officer (PSO) and consistent updates
to the PCC. We implement a thorough Safer Recruitment
process, ensuring that every individual in a position of
responsibility is carefully selected, trained, and supported
according to our Safer Recruitment Policy.

Parish Disclosure remains fully up-to-date, with ongoing
reviews by both the PSO and the Parish Disclosure Officer.
The PCC actively oversees all church activities, ensuring
that we adhere to the highest standards of safety and
inclusivity as outlined in the Church of England’s
Safeguarding Policy, Promoting a Safer Environment and
Culture.

We believe safeguarding is the responsibility of our entire
church community, dedicated to the care and protection of
children, young adults, and vulnerable adults, fostering an
environment where everyone can thrive safely.
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FINANCIAL OUTLOOK

St. Mark’s Church faces both financial challenges and opportunities as it seeks sustainability. For several years, the church has f:_j.

operated at a financial deficit, which is unsustainable without an increase in donation income, as most expenses from unrestricted 'az_;_:‘a;;‘.j_.
funds are non-discretionary. While St. Mark’s has significant capital funds, the PCC intends these to support long-term projects, such w’,/
as energy efficient initiatives and ongoing maintenance. However, to advance these projects, finding volunteers with expertise, time, f»{'\"
and energy to manage proposal, approval, and delivery processes is essential. "c:;;,‘;;:‘
The Parish Offer system presents an additional challenge, but the PCC is considering a stewardship campaign and other ways to :’f
increase our income and achieve a balanced budget in the future. Currently the church’s primary donation income comes via ;3";
Standing Orders and Gift Aid, supplemented by online donations, card payments, and service collections. St. Mark's also generates ',
revenue from renting out facilities and a church-owned house, though some costs inevitably arise too from this trading activity. .

St. Mark’s adheres to a Finance Policy aligning with its charitable obligations, with PCC oversight and independent account
examination. Cash accounting is used, with a dual- signature system for transactions, while capital funds are placed in interest-
bearing accounts. Though ongoing deficits have been observed, substantial bequests in recent years have bolstered capital
reserves. These funds, reserved for strategic projects, remain unspent as of 2023, with expenditure contingent on PCC decisions.

Net surplus
(deficit) £

Church +
Worshigp

Projects +
Initiatives

SR 2 3' 'j, .'
s o 13‘&1;'\ - Ve -
e R = ; ;
> . == e v"f_"; | 2L ¢ g
. W a PP T E alT At







SWOT

STRENGTHS
1. Strong sense of community and welcoming atmosphere that values
inclusivity and diversity. e

2. Established partnerships with St. Mark’'s CofE School and other
community organisations.

3. Committed lay ministry team and pastoral support for parishioners,
particularly for those who are ill or housebound.

4. Active role of St. Mark’s Choir and artistic initiatives enriching worship and
community life.

5. History of resilience and community spirit, with deep roots in Bromley
South.

OPPORTUNITIES
1. Potential for growth through increased engagement with residents

and visitors in St. Mark’s Square and the broader parish.

2. Broadened use of the church as a venue for general meetings,
expanding its role as a community hub.

3. Developing stronger links with local schools, child care facilities,
funeral directors, and the Bromley Youth Music Trust.

4. Expanding communication channels, such as social media, banners,
and notice boards, to increase community awareness of St. Mark’s. -

5. Encouraging more lay ministry roles, discipleship, and volunteer
involvement to meet community needs and support church functions.

WEAKNESSES
1./Aging congregation with limited appeal to younger audiences, leading to
«challenges‘in long-term growth.

2. Limited visibility and awareness of church ‘activities in the wider
community.

3. Insufficient office facilities impacting administrative efficiency .and
community outreach.

4. Reliance on traditional worship styles may not appeal broadly to a-more
diverse audience.

5. Strain on volunteer resources, with many congregation members having
external commitments that limit engagement.

THREATS
1. Financial pressure due to rising costs, impacting the sustainability of
church operations and community programs.

2. Competition for parishioners and community attention with other
local organisations and venues.

3. Difficulty in attracting and retaining younger families and individuals
due to current worship styles and limited youth-focused programs.

4. Risk of volunteer burnout, given the current demands on
congregation members and the need for more active engagement.

5.Challenges in fostering consistent attendance and retention,
potentially limiting long-term growth and stability.
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HOW TO APPLY

It you believe God might be calling you to join us in sharing the love
ot God with the community of St Mark’s, Bromley and to play your
unique part in building the Kingdom ot Christ as Vicar of St Mark’s

we'd love to hear from you. Application details are available on the
Diocese of Rochester website at www.rochester.anglican.org

If you'd like an informal conversation about this vacancy please
contact Fiona Porter (EA to the Archdeacon of Bromley & Bexley) on
fiona.porter@rochester.anglican.org

PARISH PROFILE P


http://www.rochester.anglican.org/

